Highlights of U.S. Army Officer Evaluation Reports
for Tim Griffin

OER for period ending 3/12/1997

e Responsibility, Integrity and Moral Courage rated as “Of the highest caliber.”
¢ “He isthe quintessential soldier and attorney, displaying both technical and tactical proficiency.”
e “He displays flawless integrity, always striving for honesty and candor.”

e “His legal skills have proved to be exemplary.”
e “Heisone of our top soldiers and has qualities that the Army seeks to instill in all soldiers.”

e “He handles assigned tasks with enthusiasm and his conduct has been exemplary.”

OER for period ending 2/28/1998

e Responsibility, Integrity and Moral Courage rated as “Of the highest caliber.”

e “During his initial tour with this unit, 1LT Griffin has shown tremendous initiative, keen intellect,
and an unwavering dedication to the unit’s mission.”

e “Both his verbal and written communication and analysis demonstrated that he has a sharp

analytical mind and superb writing skills.”

OER for period ending 8/9/1999

e “His trial advocacy was praised by the Board members.”

e “1LT Griffin is an officer of limitless capabilities whose energy, enthusiasm, and ‘can do’ attitude
are a catalyst for mission accomplishment within the unit.”

e “Asanewly commissioned officer, he has proven himself to be totally successful, has great

military bearing, and unlimited potential.”

OER for period ending 8/8/2000

e "“1LT Griffin is an outstanding officer and attorney.”
e “1LT Griffin is a top-notch officer and judge advocate who should be considered for promotion

at the earliest opportunity.”
e “1LT Griffin is one of the finest junior officers in the command.”

OER for period ending 8/9/2001

e “CPT Griffin is an outstanding officer and attorney.”
e “CPT Griffin is a highly dedicated and dependable officer who frequently assisted the $-4 section

with time-sensitive tasks.”

e “His military bearing is exceptional.”



OER for period ending 8/9/2002

¢ “QOutstanding performancel”
e “He arrives at drill ready to work and never stops until long after closing formation.”

e “CPT Griffin has the gift of easily identifying legal issues and drafting clear, concise, and correct
opinions.”

e “Irelied on CPT Griffin, because of his absolute integrity and attention to detail, to prepare
financial disclosure forms (SF 278) for four general officers with the 90" RSC.”

e “CPT Griffin’s military bearing is exceptional and he enjoys widespread respect from his peers in

the 90" RSC.”
o “Heis clearly one of the finest young officers in the 90" RSC.”

OER for period ending 8/9/2003

e “Captain Griffin consistently exceeded expectations, and did so as a team player, with

enthusiasm and efficiency.”
e “His dedication, responsiveness, and technical competence serve as a model for the successtul

soldier and Judge Advocate.”
OER for period ending 8/9/2004

e “CPT Griffin is a leader and a self-starter.”
e “He relentlessly pursed(sic) compliance with a myriad of requirement and developed innovative

methods to achieve that goal, while keeping his chain of command updated.”
e “CPT Griffin has maintained the highest ethical standards.”
e “He has performed his duties at the ability of a more seasoned officer and has unlimited

potential.”

OER for period ending 8/7/2005

e “Heisafocused and enthusiastic leader who has demonstrated the ability to get things done

and motivate others.”

e “In addition to his outstanding management and leadership skills, CPT Griffin’s reputation for
cogent and precise legal analysis, writing and advocacy is outstanding.”

e “He maintains the highest ethical standards and consistently performs his duties at levels
expected of a more seasoned officer.”
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OER for period ending 9/25/2006

“Mobilized to Fort Campbell in support of the 101* Airborne Division’s deployment to Iraq, MAI
Griffin’s performance was outstanding.”

“MAJ Griffin served as the assistant trial counsel in US v. Mikel, a high profile and complex
attempted-murder prosecution, contributing greatly to the successful prosecution and resulting
twenty five year sentence.”

“While in Irag, MAJ Griffin advised commanders on a variety of matters, including application of
the Rules of Engagement, article 15-6 investigations, and UCMJ actions.”

“MAJ Griffin mobilized to Iraq and served with distinction in support of the 172d Stryker Brigade
providing a full array of legal services and support in a hostile environment.”

OER for period ending 1/19/2008

“MAJ Griffin’s high level of motivation and superb analytical skills made him a top choice for
presenting the SJA Office’s most difficult and contentious cases to administrative separation
boards.”

“MAJ Griffin is a gregarious person and a natural leader. He has the remarkable ability to calm
and refocus others in a tense situation.”

“MAJ Griffin is the go to officer for the most complex, challenging disciplinary matters within the
Command based on the energy with which he approaches preparation, the thoroughness of his
preparation, and the vigor of his presentation.”

“His legal analysis, always based on thorough research, is insightful and accurate. Combined
with his evident intelligence, his communication skills and leadership ability make him well

suited to positions of higher responsibility.”

OER for period ending 1/19/2009

“His leadership has contributed greatly to the camaraderie and teamwork among the Majors

and Captains in the SJA office.”
“He has a keen legal mind which quickly identifies the issues and questions presented by any

fact situation.”
“MAJ Griffin is a strong leader and a big picture thinker, as well as a technically sound judge

advocate.”
“He seeks responsibility and never fails to exceed expectations. MAJ Griffin’s enthusiasm for

whatever case or issue before him is a force of nature.”



OER for period ending 4/21/2010

“MAJ Griffin has been an invaluable addition to the SE-MARSG Command Staff.”

“He is an outstanding judge advocate who is legally proficient and someone in which the
Commander and Staff have the utmost confidence.”

“He is a natural and effective leader within the command whose contributions reach far beyond
his technical expertise.”

“He is an exceptional communicator and motivator who has positively impacted morale in only a

matter of months.”
“MAJ Griffin is a go-getter who approached every task and mission with a heightened level of

enthusiasm and dedication.”
“You can always count on him to get the job done and done with meticulous preparation and

precision.”
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l. Wm T!L!E RATED EFHCE&% ?Bﬂ!ﬁﬂ'ﬁﬂﬁ ﬁmm E1* ?HE ﬁﬂﬂ' HIEHER GHADE

F’i‘ BEST QUALIFIED D FULLY QUALIFIED D DO NOT PROMOTE D OTHER seeplsto betow)

i‘.t.. FWM mumm WHH OFEICERS EEH%EH e DONRENT ﬂ‘-"& ?EEFWW&L
§RATED [N SAME BRADE {OVERPRINTED BY DA} |

— " PART V « PERFORMANCE AND POTENTIAL EVALUATION (Rater]

| 3. EVALUATE THE RATED OFFICER'S PERFORMBANCE DURING THE RATING PERIOD AND HISMHER POYENTIAL FOR PROMOTION

| T3¢ | CUTSTANDING PERFORMANCE, 'SATISFACTORY FERFORMANCE, UNSATISFACTORY PERFORMANCE,
MUST PROMOTE PROMOTE DOINOT PROMOTE

| 3. COMMENT O SPECIFIC ASPECTS OF THE PERFORMANCE AND POTENTIAL FOR PRDMDTION. AEFER TO PART IIl, DA FORM 575 AND PART V2, b, AND & DA FORM 67-5-1.

| 1LT Griffin is an energetic officer who works hard to ensure that the numerous] respanszbi}mas he is given are
carried out effectively, During the rating period 11T Griffin served as a Reorder on 2 number of complex

Adminisivative Boards., His tial aévscac? was praised by the Beard Members.] 11T Griffin successfully
performed an overseas duty training to the 1st ID for which he received a letierjof appreciation. 1LT Gm‘:'ﬁn

 volunteers willingly and often, in capacitics that enhance the 10th MSQO's efforts. 1LT Gﬂfﬁn 15 an officer of

 limifless capabilities whose enerpgy, enthusiasm, and “ean do attitude are a ca vl yst for mission accomplishment |
| within the mt. Demonsirating his dedication, 1LY Griffin successfully passad ithe weapons quah.ﬁcamm. He is |

a valoable asset to the 10th and the Army. ILT Griffin's potential is unlimited a1 d he should be assigned to perform |
| duties with increased responsibility.

} & IBENTIFY ARY UNIQUE mam;w&. SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESS = mﬁ ARMY COMPETITIVE CATEGORY CPT THAOUGH
z.'rc,.am INDIEATE A POTENTIAL CAREER FIFLD FOR FUTURE SEAVICE

R

i currd ﬁy senigy ______*é:_.____uﬂhari!} i this gratie
& e mﬁmmﬁ?&v‘ﬁ ¥ pronivadd wiih 1his repocy and comakdired
s S0eX peaiew -'&'E D’m 16 pirs by cf -

L

USAR COMPARISONOF THESENIOR 11T Griffinis an outstanding young ofiicer. He; i axiwmely energetic and

RATER'S PROFILE
| THE TMETHIS R@%ﬁféﬁ‘g@gﬁéﬁ? always volunfeering to assist in umit matters. Por example, he was centrally

eakers for the 10ih EAG On-Site Conference. As a newly

-1 iinvolved in recruiting sp

E ABOVE CENTER OF MASS | [commissioned officer, ke has proven himself tc be totally successiul, has great

;’ g mﬂltazy bearing, and unlimited potential.

ree LY GRIFFIN JOHNT

f DATE: 2000 05 16 _ _

| TOTAL RATINGS: 1 4, LIS 3 FUTURE ASSIGNMENTS FOR WHICH THIS OFFICER IS BEST SUITER. m WY COMPEYTTIVE CATEGORY OFT THAOUGH LC,

| ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.
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PART {1 .mmﬂ (Rated nfﬁaar’a

f itﬂiﬂﬁ EATENS QBMMH

, 5550 Dower

House Road, Upper

E . rnmm BUTY THLE " *Trial Counsel, Racardar Team

Wmmrmmmmpmwnmmmm - . | |
Mana e administrative drug board cases assigned o e 10tk TA LSO by the RSC. Review administrative drug

bmrd cases for validity of urinalysis chain of custody. Coordinate management of aGIiRIST cative drug board cases)
defense counsel, and potential witnesses. Ensure |

| with recorder team leader, board president, board members,
d in a timely manoer. Brief fellow rec&rders on lessons learned |

that administrative drug hagx@ cases are processe
durmg managemant of administrative drug board cases. Support the 10th Ja, 1.SO on annual training as needed.
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EJ, LEADER ATTRIBUTES [ SKILLS / ACTIONS: Fist, mark *YES™ or "NO™ for each bicck. sacond; chossB 3
and thras from ACTIONG { EADERSHIPL. Fleca an "X inthe appropriate numbersd

! ATTRIBUTES, twib froen SEIAS {Compnisncal,
F2 |puysicaL “Tesino] || Emmmmm.

s mandatary In i
. ATTAIBUTES fSetece 13 | 9K | MENTAL
aMaimaine appropriats level of phy:lcai _
SN0 | | X | TECHMICAL
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: B E?MATE’FHE Eﬁm OFFICER"S PERFORMANCE DPURING THE RATING PERIOD ARD HISJHER ?ﬁm FOR PROMOTION

_ﬂ ¢ QUTST ﬁNﬂlNB PERFORMARNCE, 1§ | SATISFACTORY PERFORMANCE, UNSATIS MAR

§ Pwn et MUST PROMOTE - DROMOTE D Efé %L%’agﬁim C& ?gﬁt}

ﬁ. COMMENT ON QFEW ASPECTS OF THE PERFORMANCE ARND POTENTIAL FOR PROMOTION, REFER TO PART I{L ﬂﬁ. mm &7-9 ARD PAHT Vo, b, AND ¢ ﬂ‘& Fﬂﬂ.&’l ﬁ?-ﬁ*h

a& %2

ILT Gnﬁ'in 13 au outstanding oificer and attorney. During this rating period he serveﬁ on the recorder ieam.

| ' When an ummaﬂy Tight caseload redoced the mumber of pending boards, 11T Griffin took the nitiative to
| develop a Recorder Handbook to be used as a resource for administrative and research issues which regularly

| arise in the processing of adminisirative elimination actions. He provided bne.ﬁngs o new commanders on

| administration of bars to reenlistment and due process. Because of his conscientions approach 1o 41l assigned

| tasks, 11T Griffin is regularly selected for special assignments oniside of his recorder duties, when caseloads

' permit. He served a significant role in the prep&mtmn for the unit’'s on-site training activity, which hosts aver

1250 judge adyocate officer and enlisted members for two days of concenirated training. me securing
| prominent congressional speakers o planning and supervising the food service, 11T Griffin's-efforis
| significantly panmhuted to the success of the on-site rajning. Because of his demonstrated professzmahm 1n
| the accomplishment of that mission, e was awarded the Army Commendation Medal., 11T Goffinis 2 highly
| dedicated and dependable officer who frequently assisied the S-2 and S-3 sections with time sensitive tasks.1LT
anﬁn s mﬂxtary bearing is emagﬁmai e performed all primary soldier training, weapons gualification and

aining to task rds. He has completed the otficer basic course. 1L.T Griffin is a fop-uoich

@ﬁcar am:i judge advocate Who shmzm be considered for promotion at the earliest opportunity.

I'
_ !
t
. }

_'
| ¢, IDENTIFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMY COMPETTIVE CATEGORY CrT THROUGH
| LTC, ALSD INDICATE A ROTENTIAL CAREER FIELO FOR FUTURE SERVICE,

; !
|
1 . PART Vi- INTEEBMIEDIATE BATER
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A £oerpivted DA Forrn 67541 wat swcsived with 152 report and coastdarss In _'

_.., IsesT quauren [ rulty auatiFEp D DO HOT PROMOTE || OTHER Epishisebon oy oibmienamirosion [ 65 [] N0 otsn 1

i B, POTENTIAL COMPARED WITH OFFICERS SEHIOR} c. COMMENT ON ?Eﬂmmnmammt

} RATED it SAME GRADE [OVERPRINTED BY DAl
| usar ‘:‘Q""’Mb"* OF THE SENIOR | Griffin is one of the finest junior officers in the command. He takes every
'%ﬁ&fﬁ%??%ggg?ﬁfﬁﬁa%@gT GP DOTLUNELY xpand s mﬁrtm knowledge. HL« dedication to the unit's . ;_
e § } 11} L5 0§ B L ex&mphﬁeé by the numerous task. he assumes in addition to his regilar |
{ {duties as government recorder. He Is widely known as an officer who can be
' |depended vpon to complete the task assigned with the utmost care and
- fprofessiopalism. 1LT Griffin has great potential for advancement inio positions of|
mcraaseé responsibility. He should be promoted at the first opportunity.
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| DATE: 20001002
| TOTAL RATINGS: 5
| RATINGS THIS OFFICER: 2

d, 2.15‘5' = Wﬂﬁﬁsﬁﬂﬁﬂm FOR WHICH THIS DFHCER IS BEST SUITED. FOR ARMY COMPETITIVE CATEGORY CP’TW@UE& LIc,
| ALSQ INENCGATE A POTENTIAL CAREER HELD FOR FUTURE SERVICE.

Trial Counsel, Defense Counsel, Administrative Law Attorney
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" SEE PRIVACY ACT STATEVIENT

"OFFICER EVﬂLUﬁT!ON REPORT _

+ For use of this foim, sea AR £23-105; the proponent agency 15 DOCSPER - ON DA FORM 67-3-7

B PART 1 - mmms'rmnvz BMA

a. NAME {Last, Fa, Siddic Intuiot) ' - b SN - ] e PM..__LW T lo. BRANCH |1 DESISRATED J AMOS vl
| GRIFFIN, JOHN, T. _ “cpr o1 03 20 | JA SSA

| . UNIT, ORG., STATION, 2P CODE OR ARG, MAJOR COMMAND Th. REASCN FOR SUBMISSION
05 t Ammal

10th LSO, 55 50 Dower House Ro ad, Upper Maﬂbcrm MD 20772-3603

o. CMD CODE] p. PS8

; ittt \ : MONTHE . CﬂﬁEﬁ _ m _ | ﬂﬂfﬁ CODE
FRGM 'ﬁiﬂﬂ | | - -
¥ Yoar | Monmth | Dy Yoar | Mooth oay . | 3. Glven 1o Qificer |
12 --
12000] 08 | 10 |2001] 08 | 09 1 _ _ e SZ
PART ii mmmzmmw iﬁatad nfﬁn&r - mgﬁatura v&nf‘u aﬂicar has seen mmpiataﬁ ﬁEﬂ Parm Mfi! anﬁ ﬁtﬂ ar&mﬁn ﬂata is ﬂﬂnﬁcﬁ
5 Lzt Ficze, 241  FOSITION  DATE
{Chief, Recarder T&am [ .
: b NAME OF INTERMEDIATE RATER fLast, Firse, Ml | POSITION  DATE
RANK  FOSITION T  DATE

| /U OF SENIDR RATER Rast. Fist, i

LIC Deputy Commander

| BRANCH

! SENIOR RATER'S ORGANIZATION TA ssm ..,._1:; Sk

TDATE

| 10th LSO, 5550 Dower House Road, Upper Marlboro, |_——" | _ mm_ |
j'?fﬁé'éa f

$TV.EE}‘ 20772-3603 D D" e D Yo
£5, SONMBAIS 258 atta g

‘ PART §i - DUTY DESCRIFTION

2. PRINCIPAL DUTY TITLE Tﬁ&{ Cﬁﬁﬂﬁﬁl Rﬁﬁﬂi‘dﬁr ‘Team }ﬁ. mai:ﬂﬁ ﬁﬂﬂ:E 55A00

| . SIGNIFICANT DUTIES AND RESPONSIBIITIES. REFER TO PART iva, DA FORM §7-8-1

| Manage administrative separation board cases assigned to the 10th LSO by the RSC. Review administrative drug

ey el el el

R Iy pelsien By " e

'board cases for validity of urinalysis chain of custody. Coordinate management of administrative glimination

'boards with Recorder Team leader, board president, board members, defense counsel and potential witnesses.
| Ensure that administrative separation actions are processed in a timely manner. Brief fellow recorders on lessons
learned dunﬂg administrative separation board cases. Support the 10th JA LSO on apnual training as needed.
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PART IV - PERFORVIANCE EVALUATION - PRUFESSIONALISM (Hater)
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ey

CHARACTER Disposition of the leader: combination of vaiues, arvibutes, and skilis affecting leader astions

-

i S _mllm —

Pyl

B . ——p

L

Yo Ao

1. HONOR: Adnerence to the Ammy's publicly daclared ma of values -- 5. RESPECT: ‘Promotes ci‘gmw, consideration, fairness, & EO

;‘ 2. !NTEGFHTY Possesses high persanal moral standards; honest in wu;d and -- 6. EELFLESS-SERVICE Piaces Amrny priorities before self
3. GDUHAGE Manifests physical and morzat Dravery _ -- 7. BUW: Fulfills professional, legal, and maoral obiigations
5 LGYALTY Bears true faith and allegiance to the U.S. C{mamutmn; the Army, the z.amt. ang the salﬁmr __

b LEﬁLDEﬂ ATTRIBUTES / SKILLS / ACTIQNS' First, mark “YES™ or "NO" for each block. Second, choose 3 totai of six
E ATTRIBUTES, two from SKILLS {Competence), and three from ACTIONS {(LEADERSHIP). Place an %" in the appropriate aumbered box with optional comments in PART V.

' mandatory in e - ———y———
{51 ATTRIBUTES (Select 1) - MENTAL - | 2. [PHYSICAL - ﬂ EMOTIONAL k3

Pnssesses desire, will, initiabive, and diﬂﬂiﬁfr‘k& tdzintsing appfopriate fovel of shysical Dispiays ssif-control; <ol ﬁﬁﬁﬂr ﬁrﬁssure

that toest dascribe the rated ufﬁc:er S-etaa:t ong from
Comments are

E rundamental gualities and
Ehﬂfﬁciﬂnﬁhﬂ's

h.2 SKILLS {Campez‘&ﬂsej

fitness and milﬁaﬁf bearing

“[XJconcerTua  [X5[NO ] | X [nTerpeRsonaL |98 no | - TECHMICAL 3| N0

Shows skill with peonle: coaching, teaﬂhmg, Possesses he Neoossary expertise o

{&elect 2§ : Demonsirales soung judgment, ﬂnucaifcreatwa
| - sounsseling, motivating and Empﬁmfmg accomplish all tasks and fum:unns

b+ w7 by s B b e 1, Rl
-

a. ARMY VALUES {Comments mandatory for all "NO™ entries. Uss PART Vh}  Ves - |

| suilt devetopment is part of seif- | WIKInG. morel 123597 . - .
5_ deueluprnant- preraquisite to agtion - TRCTICAL ﬁemanatmtes pmﬁmenw i requzr&zi professional know}adgﬁ. ;udgment angd Wnrflghting - o . -
b 3 ACTI ONS {LEAﬁEHSHIP) {Select 3} Major activities feagers performy: influencing, operating, and improving o .
INFLUENCING (5. [communiCATING |38 N0 | | 2 [DECISION-MAKING psino] [ X Imomivaring VS| NO |
| Inspires, motivates, and guides athers mward

Employs sound judgment, logical reasﬂmng
gnd uses resources wisely

| % I ExECUTING we[no] | s |assEssme

Shows tactical praficiency, mesls mission _ tnee pfteraption ang miuannn tonis 1o
Ezanﬂﬁmﬁ, aml takes care of }Jﬁﬁﬁ%ﬂffﬁﬁww fagiitels sonsistent mprwamant

Mzthad of reaching goatls whils | Displays good oral, writtan, and histening skills
operating 7 improving for individuais f aroups

OPERATING | 4. | PLANNING

Short-1ermy misston Develops deiailed, Exes::utahie planﬂ ‘thai are

YHSSION acnamphshmant

ﬂﬁﬂﬂmﬂhﬁhmaﬁi fﬂﬂﬁbiﬂ am&;&t&hﬁ& ﬁ!"iﬁ EHH&M&

IMPROVING ' _ | DEVELOPING ' -

:-fiji" Longs«term improvement in the Ar nvests adequate time and effort 10 ﬁﬂuﬂiﬂp
$iis people and organizations individual subondinates as leadars |

. apFT: PASS EM'E,. APR 2001 HEiGH?., 59 ' WEIGHT: 1’?2

. JUNIOR OFFICER DEVELOPMENT - MANDATORY YES OR NO ENTRY FOR RATERS OF LTs AND WOTs. _
WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-13 AND QUARTERLY FOLLOW-UP COUNSELINGS CONDUCTEDZ

. DA FORM 67-9, OCT 97  + REPLACES DA FORM 67-8, 1 SEP 79, WHICH IS OBSOLETE, 1 OCT 57

9

-' BUILDING [es]wo| | e [LEARNING

Spends tirne and respurces jm;:mmng 1Rams, Seeks seli-improvemant and n:ganszmmnal
proups and units: fosters ethicat chimate graveth; envisioning, adegiing and leading
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] -1 PART V - PERFORMANCE AND POTENTIAL EVALUATION {(Rater}

| 5. EVALUATE THE RATED OFFICER'S PERFORMANCE DURING THE RATING PERIOD AND HIS/HER POTENTIAL FOR FROMOTION

| [5¢ | OUTSTANDING PERFORMANCE, || SATISFACTORY PERFORMANCE, [~ JUNSATISFACTORY PERFORMANCE, OTHER
— _MUST PROMOTE PROMOTE o DO NOT PROMOTE {Explain)

' 1. COMMENT ON SPECIFIC ASPECTS OF THE PEAFORMANCE AND PDTENTIAL FOR PECMOTION. REFER TO PART I, DA FORM 67-9 AND PART #Va, b, AND = DA FORM 67-9-1.

| CPT Griffin is an outs tanding officer and atforney. During this rating period, he served on the Recorder Team,

| prosecuting administrative separation boards. CPT Griifin secured the separation of a soldier who tested positive

{ for cocaine despite the fact that the soldier's current commander recommended retention. Because of his

| cagerness and conscientious approach to all assigned tasks, CPT Griffin is regularly selected for additional
 special assipnments outside of his recorder duties. He played a significant role in the preparation for the umt's
| on-site training activity, which hosts over 250 judge advocate officers and enlisted members for two days of

i concenirated training. Because of his demonstrated professionalism in the accomplishment of that mission, he
| was awarded the Army Achievement Medal. CPT Griffin is a highly dedicated and dependable officer who

| frequenily assisted the S-4 section with time-sensitive tasks. Most recently CPT Griffin performed additional

| annual training to assist in the preparation for the 99th RSC security inspection. He also recently completed a
 two week internship with the OSJA, USARC where he attended a USARC Staff Meeting conducted by LTG

i Plewes, Commanding General, and worked with the SJA Mobilization Force Officer on the distribution of QDT
 lines between LSOs and MSOs. His military bearing is exceptional. He was promoted after his tireless efforts
 paid off in becoming branch qualified. CPT Griffin is a top-notch officer and judge advocate who should be

| considered for promotion at the earliest opportunity and ahead of his contemporaries.

o SO S VIR SRR " e

l c. IDENTIFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMY COMPETITIVE CATEGORY CPT THROUGH
| LTC, ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

PART VIl -SENIOR BATER ] _ -
3. | RUTE THE RATED OFFICER'S PHGMIQN POTENTIAL TO THE NEXT HIGHER GRADRE i currently senigr officeris} m this grade

Pemon coveRew 20000810 = 20010809 1|

e "

E

A compliared DA Forn 57-8-1 was receivad with this report ang coaxidersd in _-:
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ABOVE CENTER OF MASS

 {Less than 50% in t0p box: Center of
Mass it 50% or more in top box}

CENTER OF MADSS

BELOW CENTER OF MASS |
RETAIN §

BELOW CENTER OF MASS |2 it 3 FUTURE ASSIGNMENTS FOR WHICH THIS OFFICER 1S BEST SUITED. FOR ARMY COMPETITIVE CATEGORY CPT THROUGH LTC,
DG NOT RETAIN ! ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

" 'Trial Counsel, Defense Counsel, Administrative Law Attorney.
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_ emcenounnme  ASsistant Staff J z{ége Advocate E . rosmmances DO AJ0 |

! o SIGHIFICANT DUTIES AND RESPRESION IIKS. REFER TO PART W DA FORM 673.4

 Assists the STA in providing legal advice to the Commander, 90th RSC, the staff, and subordinate commanders
and their staffs. Primarily responsible for acting as recorder for officer and enlisted mvoluniary separation
 boards, reviewing transcripts and final action documents for the separation authority. Performs research and

' drafts writien opinions and memoranda for the SJA on administrative law and other issues. Drafis letiers of
 reprimand and filing determinations for the CG's signature and performs legal reviews of line of duty

| determinations, reports of survey and AR 15-6 investigations. Assists soldiers and wnits with deployment legal

assistance issues, to include preparing wills and powers of attorney.
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S o  PaWTV- PERFORMANCE AND POTENTIAL EYALUATION (Rater

.: a. EYALUATE THE BATED DEFILER'S FERFURMENEE DURINS THE RATING PERIDD AND HISHER POTENTIAL FOR PROMOTION | .

X1 outsTANDIG PERFORMANGE. [ ]  SATISFACTORY PERFORMANCE, []  UNSATISFACTURY PERFORMANCE OTHER

- MUST PROMOTE PROMOTE DO NOTPROMOTE [Explai)

b. COMMENT ON SPELIFIC ASPECTS OF THE IR URMANDE ﬁﬁﬂ POTENTIAL FOR PROMGTION, Hﬂ‘ TOPART 1L, DA FUBM G/ 8 AND PART Vs, b, AND £ UA FCRM 6731,
 Outstanding performance! CPT Griffin is a very dynamic and energetic JA officer. He arrives at drill ready to
| work and never stops until long after closing formation. CPT Griffin has the gift of easily identifying legal
| 1ssues and drafting clear, coneise, and*correct opinions. These skills were put to good use in the many legal
ireviews CPT Griffin completed of difficult line of duty cases, reports of survey, and AR 15-6'investigations.
 CPT Griffin is a born litigator. He served as the government recorder for five administrative separation boards. |
| Because of his extensive preparation, and smooth presentation of evidence, the boards recommended separation |
1 all five cases. I relied on CPT Griffin, because of his absolute integrity and attention to detail, to prepare
| financial disclosure forms (SF 278) for four general officers with the 90th RSC. CPT Griffin's military bearing
15 exceptional and he enjoys widespread respect from his peers in the 90th RSC. His enthusiasm clearly raised
 the effectiveness of OSJA personnel and contributed greatly to high morale in the office. CPT Griffinis a

| highly motivated and dependable officer and judge advocate with unlimited potential. Promote early and select
| for resident schooling.

| o IDENTIEY ANY BNIDUE PROCESSIONAL SKALSER ARCAS OF EXPERTISE OF VALUE 70 THE ARMY THAY THIS OFRCER POSSESSES. OR ARMY COMPETINVE CATEGORY CFT THROUGH
} LTC, ALSO INDICATE A POTENTIAL CAREER FIBBFOR RITURE SEAVICE,

PART Vi- INTERMERIATE RATER

— Sk
sy Tl

 PART Vit -SENJDR BATER

| 2. EVALUATE THE RATED OFFICER'S FROMOTIONPOTENTIAL TO THENEXT HIGHER 6RABE. R T —  officerislin s grade
| e A caspleted DA FormEP-L wos cecsived with it reper and consilet iy evabation a4 revic
RESTOUALFIED | | rutvouaures | ] DONOTPROMOTE | | OTHER ispsbsenm ™= [ ]meee

| . POTENTIAL COMPARED WITH DSFICERS SENIDARATED 1N SAME | c. COMMENT N PERFORMANCEPOTENTIAL
| CRADE [DVERFRINTED EY 04 { CPT Griffin's performance is outstanding. He is clearly one of the finest young
officers in the 90th RSC. He encourages and motivates all around him with his
'positive attitude and outstanding work. He completes all tasks quickly, but is
thorough and thoughtful and, most importantly, always correct in analysis. CPT

ABOVE CENTER DF i . - :
(L e5s thers 50% in 1p box; f.ff; 'anﬁn made himself available, often on short notice, whenever a JA officer was
Flass § 20% or more in opom) needed for work outside of normal drill weekends. His work as a board recorder
for separation boards was superb, and yielded outstanding results for the
CENTER DF MASS ‘Command. CPT Griffin is an outstanding officer and judge advocate with ]
unlimited potential for advancement. Select for advanced schooling. Promote him |
] BELOW CENTER OF MASS jahead of his peers. o | |
RETAI |
3 D BELOW LENTER OF MASS 1!_ ST 3 FUTURE ASSIGNMENTS FOR WHICH THIS GEFICER (S BEST SUITED. FOR ARNY COMPETITIVE CATEGORY CPTTHRCUSHLIC, )
| 00 NOT BETAIH 1 ALSO INDICATE A POTENTIAL DAREER FITLD FUR FUTURE SERYILE _
4 RSC Adminustrative Law Chief;, Brigade Command Judge Advocate; Tnial Defense |
| Counsel
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